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1. [bookmark: _Toc200638383]Taskforce members
Anbes Tenaye – Hawassa University, Ethiopia
Tsigereda Mekuria – Entrepreneurship Development Institute (EDI), Ethiopia
2. [bookmark: _Toc200638384]Introduction
This report explores the integration of career guidance within Ethiopia’s agricultural education and rural development training systems, in alignment with the objectives of the AGRI-MOCKS project, funded under the Erasmus+ programme (European Commission, 2024). The initiative aims to enhance youth employability and promote sustainable agricultural development by leveraging virtual exchanges and empowering young people in the agricultural sector. This aligns closely with Ethiopia’s Agricultural Transformation Agenda (ATA, 2023) and the African Union’s Agenda 2063 (AU, 2023), both of which emphasize the role of youth in transforming African agriculture.
The report focuses on several key objectives: assessing the current status of career guidance mechanisms within Ethiopia’s agricultural education and training frameworks; identifying existing gaps, challenges, and opportunities for improvement; and offering evidence-based recommendations to strengthen these systems. These efforts are intended to support Ethiopia’s broader goals of agricultural transformation and youth empowerment.
By addressing these objectives, the report contributes to the development of a comprehensive framework for career guidance that equips Ethiopian youth with the necessary skills, knowledge, and opportunities to succeed in the agricultural sector. Ultimately, this work supports sustainable rural development and inclusive economic growth, consistent with the strategies and principles outlined by the FAO (2022) and the ILO (2023).
3. [bookmark: _Toc200638385]Method of data collection
The study employed a mixed-methods approach, integrating both primary and secondary data sources to ensure a comprehensive understanding of the current landscape of career guidance within Ethiopia’s agricultural education and training systems. Primary data were collected through surveys, interviews, and institutional reviews involving key stakeholders, such as higher education institutions (HEIs), youth organizations, and relevant government bodies. Specifically, five key informant interviews (KIIs) were conducted with a diverse group of participants: one university professor, one Technical and Vocational Education and Training (TVET) instructor, one government official, one private sector representative, and one student. These interviews provided valuable insights into institutional perspectives, policy implementation, and the lived experiences of youth in the sector.
In addition to the primary data, a review of secondary sources was carried out to contextualize findings and benchmark global best practices. This included the analysis of five policy documents from the Ministry of Education, Ministry of Agriculture, and Ministry of Labor and Skills, providing a policy-level view of the current strategies and priorities. Furthermore, three academic publications were reviewed, focusing on career guidance systems, agricultural education, and youth employment trends. This secondary data helped to frame the research within broader academic and policy discussions, offering a foundation for evidence-based recommendations.
4. [bookmark: _Toc200638386]State of the Art in Ethiopia 
The integration of career guidance within Ethiopia’s agricultural education and training system is still nascent and faces significant challenges. Existing mechanisms are largely fragmented, informal, and lack robust institutional support, resulting in inconsistent delivery across institutions. According to Likisa (2018)), only 23% of agricultural training institutions in Ethiopia provide formal career guidance services. This gap is compounded by limited awareness among students and trainees about available career guidance resources, as well as the absence of a comprehensive national career guidance policy. Additionally, the shortage of trained career counselors within educational institutions and the lack of coordination between education providers and agricultural employers further diminish the effectiveness of existing services, limiting their ability to prepare students for the labor market (FAO, 2023; ILO, 2024).
Challenges to Effective Career Guidance
Several structural and systemic barriers impede the development of a robust career guidance framework in Ethiopia’s agricultural education system:
· Structural Challenges:
· Lack of a Standardized Framework: The absence of a national policy or standardized guidelines for career guidance results in inconsistent implementation across institutions (MoE, 2024).
· Insufficient Funding: Limited financial resources allocated to career guidance programs restrict the development of infrastructure, training, and outreach efforts (World Bank, 2023).
· Shortage of Trained Counselors: Most agricultural training institutions lack dedicated, professionally trained career counseling personnel, leading to ad hoc and ineffective guidance.
· Systemic Challenges:
· Misalignment with Labor Market Needs: Curricula in agricultural education often fail to reflect current labor market demands, reducing the relevance of training programs (ATI, 2023).
· Limited Private Sector Engagement: Minimal collaboration between educational institutions and agricultural industries hinders the alignment of training with employment opportunities (FAO, 2023).
· Weak Monitoring and Evaluation: The lack of robust systems to assess the impact and effectiveness of career guidance initiatives limits the ability to refine and improve programs (ILO, 2024).
These challenges collectively undermine the capacity of career guidance programs to empower Ethiopian youth to make informed career decisions and align educational outcomes with the country’s agricultural transformation and sustainable development goals (AU, 2023).
5. [bookmark: _Toc200638387]Opportunities for integration of Career guidance in agriculture and rural development education and training
There Several enabling factors create a conducive environment for integrating career guidance into Ethiopia’s agriculture and rural development training systems. These factors align with national priorities and global trends, offering opportunities to enhance youth employability and support sustainable agricultural development.
1. Large Youth Population and Agricultural Focus: Ethiopia’s youthful demographic, with over 70% of the population under 30 (CSA, 2024), combined with the national emphasis on agricultural transformation (ATA, 2023), provides a strong foundation for career guidance initiatives targeting the agricultural sector.
2. Policy Support for TVET and Youth Employment: Ethiopia’s commitment to Technical and Vocational Education and Training (TVET) reforms and youth employment, creates a supportive policy environment for embedding career guidance in training programs.
3. Digital Platforms and Virtual Tools: The Digital Ethiopia 2025 strategy (MoSHE, 2023) promotes the use of digital technologies, enabling scalable career guidance interventions through virtual exchanges, online platforms, and mobile applications.
4. Curriculum and Training Reforms: Ongoing reforms in agricultural education curricula and training modules provide strategic entry points for integrating career guidance, ensuring alignment with labor market needs and sustainable development goals (MoE, 2024; AU, 2023).
[bookmark: _Toc200638388]5.1 Policy Environment
The policy landscape in Ethiopia supports the integration of career guidance through several key initiatives:
· TVET Reform Initiatives: Reforms in the TVET system aim to enhance skills development and employability, offering opportunities to incorporate career guidance into training frameworks (MoE, 2024).
· Digital Ethiopia 2025 Strategy: This national strategy promotes digital infrastructure and literacy, facilitating the adoption of technology-driven career guidance solutions (MoSHE, 2023).
[bookmark: _Toc200638389]5.2 Practical Opportunities
Practical opportunities for integrating career guidance into agricultural education and training include:
A. Digital Solutions
· Mobile Career Platforms: Mobile applications can deliver career resources, job listings, and skill-building tools to rural youth, leveraging Ethiopia’s growing mobile penetration (Ethio Telecom, 2024).
· Virtual Counseling Services: Online platforms, supported by initiatives like the AGRI-MOCKS project (European Commission, 2024), enable virtual career counseling, overcoming geographic barriers.
· Online Labor Market Information Systems: Digital systems providing real-time labor market data can guide students toward in-demand agricultural roles (ILO, 2024).
B. Institutional Partnerships
· University-Industry Linkages: Collaborations between agricultural universities and agribusinesses can align training with industry needs, facilitating internships and job placements (FAO, 2023).
· Farmer Organization Collaborations: Partnerships with farmer cooperatives and associations can provide practical exposure and mentorship for trainees (ATA, 2023).
These enabling factors and opportunities provide a strong foundation for developing a robust career guidance system that empowers Ethiopian youth and supports the nation’s agricultural transformation goals.
6. [bookmark: _Toc200638390]Key conclusions and recommendations
Career guidance is vital for enhancing youth employability and supporting Ethiopia’s agricultural transformation but remains significantly underdeveloped within the country’s agricultural education and rural development training systems. Current efforts are fragmented, lack institutional coordination, and suffer from limited resources, with only 23% of agricultural training institutions offering formal career guidance services (MoE, 2024). A comprehensive, coordinated approach is needed to address these gaps and align educational outcomes with labor market demands and national development goals (ATI, 2023; AU, 2023).
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